
 

 

 

 

 

 

 

 

 

Boulogne-Billancourt, April 29th, 2011 
 

 
THE BOARD OF DIRECTORS FIXES THE COMPENSATION OF THE CHAIRMAN 

AND CEO OF RENAULT 
 
 
 

Further to its meeting on April 29, 2011, the Board of Directors fixed the detail of 
compensation of the Chairman and CEO of Renault.  
 
Carlos Ghosn told the Board during its meeting held on March 14th that he had decided 
to wave the 2010 variable compensation and 2011 stock option benefits for himself.  
 
Consequently, the Board of Directors has decided not to grant any stock-option to the 
Chairman and CEO of Renault, for the year 2011.  
 
The Board of Directors granted 150,000 stock-options to the Chairman and CEO of 
Renault in the context of the “Renault 2016 – Drive the change” Plan for the 2011-2013 
period, which shall be exercisable under the following conditions:  
 

 no option shall be exercisable if the cumulative Free Cash Flow for the 2011-2013 
period is below 2 billion euros ;  

 50% of the options shall be exercisable if the cumulative Free Cash Flow for the 
2011-2013 period is up or equal to 2 billion euros ;  

 100% of the options shall be exercisable if the cumulative Free Cash Flow for the 
2011-2013 period reaches 3 billion euros, with linear allocation between 2 and 3 
billion euros.  

 
The Chairman and CEO Carlos Ghosn thanked the Board for such proposal and told that 
he had decided to wave part of this allocation related to the “Renault 2016 – Drive the 
change” Plan, corresponding to the 2011 fiscal year, ie 50,000 options.  
 
The Chairman and CEO shall be committed to conserve a portfolio of registered shares 
corresponding to 50% of the acquisition capital gain (net of taxes and compulsory 
contributions) arising from the exercise of the options attributed under that Plan, until the 
time he leaves office.  
 
The Board of Directors has not granted performance shares to the Chairman and CEO 
of Renault. 


